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ABSTRACT
In recent years, personal characteristics of corporate executives have become the

focus in organizational strategy research, however, their psychological emotion and
feelings remain un-addressed. Psychology revealed the role of feelings in individual
behaviors. Pride, as a fundamental self-consciousness related feelings, may predict work-
related behaviors and consequences. Thus, the study of corporate executive’s pride, may
enhance our understanding and predicting of their behavioral preferences in strategic
decision and in turn corporate strategic decisions.

This current paper studies corporate executive’s pride. Through two studies on
Chinese corporate executives, I answered two questions: 1. What are the conceptual
meanings of pride for corporate executives? 2. How does the pride impact on
proactiveness, strategic change and social innovation of their companies as
consequences? In particular, I identifed two types of pride—ego-pride and eco-pride—
through an in-depth interviews with 6 corporate executives and open-question survey
with 50 corproate executives, and developed a scale to measure the two types of pride
with appropriate psychometric property using a survey of 202 executives and
corresponding EFA and CFA analyses (Study 1). I then tested the theoretical model and
hypotheses with a sample of 159 executives (Study 2).

The main findings are :1. Executives’ pride is positively correlated with proactiveness

strategic change, and social innovation strategy; 2. For perceived psychological contract



breach, its negative effect on the positive relationship between eco-pride and
proactiveness is stronger than between eco-pride and proactiveness, whereas its negative
effect on the positive relationship between ego-pride and social innovation is stronger
than between eco-pride and social innovation.

This paper makes important contributions to strategic leadership. By the first
study focusing on the feelings of corporate executives and emphasizing the important
role of pride in corporate strategic decisions, this study expands the scope of strategy and
strategic leadership research. This paper also contributes to the study of pride by
differentiating two types of pride in terms of substance and the source of the pride form
the perspective of psychology, adds the value beyond the traditional typology of
authentic and hubristic pride. By innovatively expanding the study of pride from lower-
level individuals to upper echelon level, this paper elevates the relevance of psychological
feelings to management theories and practice.

Key words: Pride, eco-pride, ego-pride, proactivenss, strategic change, social

innovation, corporate executives, China
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1.1 ] A

EARE L LR =N TR T A 2H 2 B RS RS ek 1) B G, i
RER, ENMEAH BT T AR Jz— A B R A ) 1) — 4 N RO B o O3
FOUEA KERERE LY, — AR OB, WLAEWERE (satisfaction). BV
J&% (subjective success). s/ (pride). JEBh/E&(hopelessness)ak T # & (burnout)
2, XPHANAL RSRRAT NN B B (HEARRE, HATOESEN TR0 HEZ
I T i ) B i e SR A W 858 . A BRI e, SQuEAMA 5 O HURAZ 1
WFFCSCHRIZEIE 2, 0 LA R NEAr(Judge, Higgins, Thoresen, and Barrick,
1999) L BESEAREK (well-being) F1-E W I (subjective success), BI/MAXT H & TAEL
PIANERNY & fee 45 R IAR AR PEAi AL [F] (N'g, Eby, Sorensen and Feldman, 2005). i 73 —4%
KBRS BN SRR AT AR B D is FH BIZH 21535 (Kraemer and Gouthier, 2014).

FRBGFEEAFAMEREAL, EAF A EZM G, X 1 RS EAT
NEABRM PRI, A8 5 L) AR R R 2, DMl 10 &2 2
RKAESE R ST AR (Byrne et al. 2013), FFHEMIXT 2 ml L E T EE KR
M. BRI, WFFC R N AR SZ RO B AN TAAT T AT v A, 3 T 6 T g
BN FIAS N RS T8 B A O 7] RS PR 3

FE SRR 2 O3 O FURRSZ 1) STk T, o i O BB B ST 2 i sk =, R R ]
RERE WA . — AR E 01NN, a8 S TAEARR OB, ROZE R
TR L U OB A SRR MR S AT O B I N AN R AR R, X Tl i
IS, JEAFAESRAFHINXENE . A 2 2 (O SEUE IR R ], 54 A O PR e i B S A

Bz ERIATSAT MR e FREah il (Arnold et al. 2007; Kelloway et al. 2012; Van



Dierondonck et al. 2004), T &, JCHZMK] CEO BEE FK KU, X—%MFR=R
B A, BRI A KRKLARAER . SCANFEXS 38 53 AT 70 Hh R 300 A% s iR
A TTD B K AMBRIMR R, 02 20 ) i #2245 bR (Arthur, Khapova and
Wilderom, 2005), WA BELETE, HaAiss, AHEBAL THURZE 201 51 LA
EEEHEFENS, &SECERGE, HIRMAS CEG M1k Vi, [, M
RIZZ R AL R E B R, mE R m M LA B B, IEMRRRFL S G
TERL, ATRASEILH CRINE Hbr. BRI IEIRAS MmN . stk S AL [RIN t se 3l 1
FAb R OB EH bR BT, B OB N AZ R I BRI, BRI % m B AR A H
LB RSEPAERR, AT @ E R HABRE, AR, B8, MMERNE, BHZ KD
FLPURARATR OB . S5 —J7 1, ARPITE F0e T i e H 2 CEO M AR I &
— ELAFAE I S HAR RIS, BRI AR T A NRHE B S AE T — T8 I 1)
P57 (obstrusive behavioral indicator) Htf5 1 5k /g, 4 CEO [ 8 A K4y
fiE (Chatterjee and Hambrick, 2007). Z£[E CEO fJEG#HiM (Chin, Hambrick, and
Trevino, 2013), {EXT CEO Fl a8 i)Cr RS2 1R B 7E i) 45 504 SR A5 B R R ANHE AT
EZFHEEZE AR T

FELLVE BT TR, XHEHE CEO £ 1 B O BRI T Bk, FHs B —A
EARRENEERN, LIERNRIME, AT EEET, hEAS NI,

G, ISR A LUK — BRI N GO A SR SRS . RS
1R 2 H ORGSR AR R N 52785 FE AR S 2 MUANT E 1) PN IS R 3 DA S AR 22 22 ) R
RKHR, Prlix e s s R F 2505 v i BRI I B ER R MRE 1T B W Rt e 0 N DUy
K= 52 KM (Finkelstein, Hambrick, and Cannella, 2009). — RHLHT 77 4k ifij A

FIRAISTE b 2000 T BB 515 R 285 A 0 TR0 26 0 0 e S



(Carpenter, Geletkanycz, & Sanders, 2004). 4147 AT AT 78 th 0 i s 2 3N Bk
NAE R 2 AT H AU TS I &S J5 T T B 2R B EE52 0 (Ou et al, 2014) . AT
5, ARMUERERAEE N AL E R RE AR SUdc B M. i, Mackey
(2008) KHL, CEO [AIf)Z 5 m] LAERE 29.29% K4l 8] (1134512251, 1T Quigley A1
Hambrick (2015) &I 7 MUK CEO IRl 2 HITE 1990 4F LAJ5 35 m LAk R
25% AV B R 2250 o X T i N B BRI S0 A S e 7 s A SR AR L TR B 2 1
AN FARE R PR B — MR I EEE AR, T 2 DA Ty SR
I A S

F IR 22 R SR AT F0 50 A lb i B AHRRAESXT T 2 W) AR R SR AI SU IS, (H
P NHIEAARAE, WA SIFL. B TE 5 LU A 5 SRR R R AL, A
X EeAE I R G I TR IR ANEM . — AN, ARSRHE ELAE D EIAIZ L P2
% (Campbell and Miller, 2011) , &% I NRRFAIE = 2 AL I IX A~ ZEZFEMHL 22 7]
%4724 (Zhu and Chen, 2015). 7ELFLAGUR, AN ARIEA O HERFIEICIE AR BIHL
A ERFZ AT N RILEE, AR AERR E BRS E AN A sl B 2 R 195 58 2 AR T i@ i e A
N1 46 A BRI R A R o RISy i b 7 S £ 6 P o A 7 A PP O B SZ
IRV T 1 LR FE 2447 K (basic psychology) B £ 3 B ) — Rl [ 3R IR A2 1Y
SRMERAEH h B BB o OB SRS SRR IR 2 S R R 81 1) Rt o 1) B2 it 4
PRAET A ) — R BN IR T A1 46, AERER RIS . R SCRBONIBE 5 (9 15 3R A8E (Hodson,
1998; Tracy and Robins, 2007) . &5, (ELAEREEF, A FHAMERZ, Wfid
surprise, #{{¢ awe, JAFA relaxation IXEEH Iy RIZ . RIET AR A, BONRLE KRNI

SOpzE . R R LA AN B L, R, OB R R SRR TE A AR



HRHT, SRR T AR T AN SE R s2ma 3R % K (Hu and Kaplan, 2015). K1y, #f
FEANVZR A SRRIBNS T-HAT Dy, FRILI9 2> ] et 1R SRR e AR H A3

B X E ARG, EA LA RE ML FER A TiE 2, s
HUEI KARARRE, AL AE AR, AS[R]T A i) oLl 0 v 8 A SRR e e HL R
(consequences) EWJREAFAE—EMZER. AFT 5P EEHBEOVHEIRE 0,
Xt T A AR, AR SRR E K B A L (I (centrally managed capitalism, Lin,
2011) T, BUREBAR I EA AR5 R 2 BUF 3 SRR H st slia e, i
VERTEZATI AN E AR E AR S M TENL 2, WTUSEELE AL B R,
T 7E B A LR AT AR ——F 1 B2 b, ST I DA ) =4 [ [ A b A8 B2 el i T
SRIBUNA RERTT CERZ) KEH], RIESEE 7 TRHM B EA —E plz
W, DRI I KT (R T 3 AR R, PRI R A il A A R A il 7 2 238 T A R
ZEs (BRAME. BRETG. K, 2005), SR EAIAT R HET T KT R A
s . AR, T E A E R, WATFAR EZRBImE R (LR,
2014), MATEIRAE S AMEADL HARIAIEAT 1k 1R 2 NAX TARA B R AL
(positive) 132, Hrd FEH—MEZHE TIEMFALIE G AR (pride),
BET S A S H AR AL S0 A6 AR v (A v FEANOLL

FEIXFE R BEAR T SIS IR oy, BIF 0 v Pl ool i 5 10 R R SR HL o 8 ) s e 5 12
PRI — A B TR, tha A SRR A S
1.2 WX EEN A B AU AR 25 1 e 4

HF UL, NMESARIERFGARE W SERRIBRAI T ARIMIRRRAIZN , B

TS, ZEELCN LA E: 1. S BOL R SRR A R4 RBLERL Ty
THT 2 2. Aol e 7 SRR A vt AR S AT S M LA 2 ) P et R SR FE (o 3. SRR IO T A W

4



A R SR B2 R A R 6, BRI BORAR A g 520, SEma L2 A4 7 g T M
ANFEATLR B, B, BT RREGE N SEIL 7 N0 BRI — A g Sk, BLE T READ
NG SEB < BN Z AN N AE 30 SR A i B B 0 Sl 5 5 AR Se PR S 2 A ) 32
s ARG LN NAT S5 M5 BI04 F IAME BIFROXFE IR 5 R &, A A Fr
ERLA R N DU B R H AR AIE KA AT BEANIR], 1T R £ e AR R AL A B A A 2 A
& A AR LR FEARM LA I 2 TR, BT AR AR B I8 2 B S A A A
IS AR ST AT 2 TR Y R R LA e B A 2 A SRR . DAL SRR R RO
AABEAR R, Il DOEEAT SRR I 2 4EFER R, 48 R = 1 SRR 7 D T 5
WRIBRI e S SRR NEE . 28—, JE T FBZ) (Psychological contract) HJEER, &
ORI IBONS T2 m O R A P BRI TS NN SR8 2 AV O BB L 5B R L +F
AN, AT A FEBRAIME /78 T B O B B2 L PR3 15 0 20 SRR IR FH 0 i 953 A 31 ELFR PR R
WA P o FR T N OK i v R AT 14— 2R 7 BN ] b v e P A PR A S8 AR i R T EL AR
e, B X L AR BAT AR 1 SRR IR ) v i AOAT 307 A T SRR L B
1 SRR IO 2 RO PR IR, R BSGER S0, SRR (business
innovation) 2G0T (social innovation). ik & i —A # 7 T A2 AT Ik
S BE AR s AL R RE, PRI A S A b R BT O BSGE A& — TR H A KRR
MHIFERER . 7] HARSERIZREAT 7THRZR, T H I s G557 A1 s A2 2 i BT U8 e 2%

JE B WS R AR AEAE I . AR SCIR Bt — A RS2 HO AR, R R ki

B IR BN T Ak s AR e = R (EmE 81, proactiveness) HMIfTZ))(strategic
change) (541 .

Bk

#2410 (social innovation) JEf)iEtE&{E (social value) , BEXTAILRKAE

K478, EXBTAEGOIERN AR B TR E . FOME S 5 LA eNE (private



value) (Phills, Deiglmeier, and Miller, 2008) . % AL Sl N e 28 (I
H) AR AEH LRI, BIm—J7m, FERDAHLR TR, MR, RenlE
BOREIH, L0 RIRE R ARR D, A 1 —Seit Lt B AE At 5E (CSR) 1Y
WEFL, iRz CSR X TR AR &4L e (Marquis and Tian, 2014) 5. 55—
[, RIS AL 2 BT LA R AR B 2R TR S B AU ) 2 R0, HRDVZHZY (commercial
organization) 7K+ B b 1) M (o AE FHAK SR 4 240 (Phillips, Lee, Ghobadian,
O’Regan, & James, 2015) -

TR HH ANl v B T SRR TR 2 B v At AT TS Al A T s AR A () B S RIAT A AR RS, AR
ANVEC T AL QIR RORRRE, T A5 0A 32 3 L JRAN 2 1) FIZH 23 ) ) O B SR L S A
PRI o AR T8 SN £ v SR MR IR B AR A SRR Bl A o, 1y R it — N B 2R
WALA, AR B 7R L BRI A AL 2 G0 T R SR USRI 52 M) 8] 3 10 S o ) 7L

WIH R EE MR 5 — R WIE SRR X BIRTTERAI SE B 258 — X
A RICEREAT BT 55 = Rk O P R AT ST NG, SRR A SRR R A
B PIRAIGERE, DLATT RSB ER (FFFE—); S50 & B A R 5T
FRGEHR TS SRR IO A i A AT B R B S RIS SR SR s B e SEUERT AL
VEANHE A SRR S R TT R . BORBCER IR . X E AT AR RN E . AR ST
BAL, LRGSR (A D. AT IR, H P BRI R OB TR L=

X, WA, BRI SCHIWT U R AR R ST B .



oy TR [ e

AR B AR IS B A SAER FEHEAT R, F o J LA SR N R

=

NFFERTH LT N R SO EEE, 35 B RVEA D OB BT e 55 o)

[0 5 A O SRR IER (1047 S SCHIR, - VB SRR SRR 2E 3L, SR DR BRI AT N I RE R s 58 = A0y

=

TP 7 SR NAE H AR STk, i B A s B AR B AR R B S, 504
WOCHRBEAT LEAL: 58 DY Im B SR SRS AR AT S B SCRR s 568 T3 23 [l st ] b T
T EA S ERTE, FEAENSCRANT, il E e M g s, 17 ARHE R
FEERHLE] o

2.1 FE NG NEFERT 24T R K SO R m

FEREARAF MR L, AR ZE A 5 (Executive, Jtf CEO)KIHT 7T
GRS B, HPUTN. A RlRBAR USRS S TR0 UG R A R EAE A T K
J& R A% A F U 1 o

LHZUT RIS T AU SO T AR PR U AR RFIE . S AT S T R B A
R LAERSE .. TAESE, MBI LA BIBNGRCEE RS, FHod i) — AN EEART SR &
At AT E N NRHEEE M T8 (., SRS EEaEZE R T RH BB TAE
B AT LA KSR A B Z T AT AN GT80™ A 50 .

TE RIS B AT, ARG A S B A R L E T3 (actor) H
B MSEIUATEhE BRI TR (instrument) AR, =#E e (Hambrick and
Mason, 1984) #&H b &8 N s AN NRFER S, 7E3X B, AV ARy TR AE AT
FE M ESESENN (actor) HELEE N ANEAs (Thompson, 1967; Finkelstein,
Hambrick, and Cannella, 2009). X —ER{E iR 7 KESWEAN NFHE, WA D50t

FFE (Pfeffer, 1083) X T /A Al i & P A SR M52 (% . Finkelstein et al., 2009 1]



SRR E) , AR EM I IE S K PIEAA OERHE, W AMRHIE (regulatory
focus, Gamache, Mcnamara, Mannor, and Johnson, 2015; narcissism, Chatterjee and

Hambrick, 2007;)  #MEM Ce. g. Chin, Hambrick, and Trevino, 2013) &%} -1l i %
RFEAT N A FNAHE AN SEL . W1 CEO 1 H AR NS RRIEXS T 5 g 50 5 1A
A (strategic dynamism and grandiosity)  WWKEE . A FLGiIRmH

(Chatterjee and Hambrick, 2007) , 5T/ &) K H i 2H 23 1) A5 WA A1 S i s A 5] o
Z AL RS 520 (Zhu and Chen, 2015) , XF-F/A 7] CSR {50 (Petrenko, Aime,
Ridge, and Hill, 2015) ; X1 CEO ] regulatory focus X F /A @] I (15200 (Gamache
etal, 2015) ; CEO [J# a4 N2 ® WA 36 347 M Ir 52 (Malhotra, Reus,
Zhu, and Roelofsen, 2017) . #iITJL4, % CEO %5 &8 (14> AL BARFAE (¥ 53 17 A 8
M, W55 E CEO MBUA i (political ideology) *tF/2A® CSR K540 (Chin,
Hambrick, and Trevino, 2013), = F&HEA R X T CEO Hil vk 5 52m1 (Gupta
and Wowak, 2017) .

PRLVG 7 doms i PR S o0 T BRI AT, BRSOk, E ik H
mFEEAA, EX kT (B CEO) KIJEHE A, fETm&ERNANDGIHRE. B
LA B O BRI I AR O EDW AR T A | = IS, TR IX R, — B &
L PREZ AL AE - I SR AR A0 RTS8 ORISR, 100 BE 22 b 32 8 B R 1
JREIWT TR AN B AR SO, AR AR RIE s N AR OEKRZ, 245 HF
— W W PR AR AT = AR AR A 25 A B 45 M) (positive and negative
emotions) WIATEZMA&LES A% (strategic conformity) (Delgado-Gare “1a and De La
Fuente-Sabate, 2010). A& CVE A4 = B IR MR, K0 B2 A IR SZ AT 9T 5 48 AU

U BT LR SR, 2 RS L 24 ] e R SR 52N



MU EBISCRR AT B AT E , H AT TR A NRFE 0 B 45 R AR & B R 3 ]
RIS SHE T R SR S L AOR b, TS SELA 5 T ) RS R SRS e AN 22 o ARIE T SR 2 ) i

FIERE, R EE D NIH BRI —— U EOIZ G, IR 2 =] RO DR SR 5l 7 A

FEIH 2 DL RERITERE T, SRR — AN A SR T 1) 35 245 45 /4 06 (Tracy and
Robins, 2007). ‘&0 F #4518, (basic psychology) H i 3= 5 1) —Fh 15 [ 3R B 1R AR ¢ 1 Jk
%, EAERITAEZ R0 5% XE (Orth, Robins, and Soto, 2010; Horberg, Kraus, &
Keltner, 2013), BEARMEILRD . OB R0 FOR SRR E SR 24 21 10 R T
A S bR PR A ) — R 1544 (Hodson, 1998; Verbeke, Belschak, and Bagozzi,
2004). MascoloflFischer (1995) I/ #it th #1215 00 T H A SR MR I AR I v IR A B 224
H, AR SRR IR SR AR R L o Ak 2 A AN B0 R B O L I E A
1111 52 B FeA I 7= A 1) — TR B IR S (p. 66) MASJTL Lok, SRR S /& — i i
T H SR MR FIEE )52 B SOR 1 B — PR K A58 (Horberg et al.,
2013) , FEREEMPAIE UK (Hodson, 1998) , ZREATNE R IEEZIN, WHHE
FAT N AECHAREIN 1. AR E B AR S, REEGE — NS EEHE R (Smith
and Ellsworth, 1985) . H¥ #1245 (Dunn and Schweitzer, 2005).

FEVGTT SCHR LSRRI A TSR T N, REstEif, 5HREE
(self-esteem, self-respect) % PJ#5% (Brown and Marshall, 2001), F Hi#t—55mik fE
g AR SRR R IRANME R AAT Ao BRI, AN SR A B AN RO X ) SR R A

FAARM S B an et . B AZ O AE (Hume, 1957).



2.2.2 fEE RRERIEH

MR LTS, SRR IR T T A NP AEARNRAT 3 B st i) Zh il
(Herrald and Tomaka, 2002; Verbeke et al. , 2004; Weiner, 1985; Williams and DeSteno,
2008). FRMEEARIGEAF MARE NS WRF AR SEINSS PR P XA Z R A, I HLA
BifbA 1B SR Y (Williams and DeSteno, 2008). H 7R, %% R EAF RN RIKSZ
FIEERZBN @, Rk 21T~ (antisocial behaviors) 41X 47 i R K 2 —
(Bushman and Baumeister, 1998).

B, REEIRTE T AMERI A HAT (social status) |, 35 PRI AT fE A T S IR
JETR A A S T AATTRI R IR, A A5t AR L5 21 13X — 15 A 9N N 15 5
(Cheng, Tracy, and Henrich, 2010; Shariff and Tracy, 2009; Williams and DeSteno,
2009), HTMRBEREINERESEM, AMTMEEA RESHE LR ERRF (Oveis,
Horberg, and Keltner, 2010).

(ERRMRRIFA LRI AR — AT N2 HIMEEWE 2 Tracy 1 Robins

(2004) Ko NESLMEZE (Authentic pride) FIfHIEYEZEHE ( hubristic pride)
I EEAIRER . FESAR R, LSRR IR N N B, U8 B S N BE 642 1l AN S e R 47
ShEHA R R R, R AE R E B RANMEM BB (Tracy and Robins, 2007),
SR RIIARDARSE KT WIBIIRIER s mie R S B AR B RS KRB R (Lewis,
2000; Tracy, Cheng, Martens, and Robins, 2011), #1820 1 61 RS A A 2 S 80
AT AA A EZEK (Chen and Wang, 2012).

BRI, A NS 3 B CREXT B CR 11 TT N, Beig 4 I B H SR K. (Kornilaki
and Chlouverakis, 2004), #H7 K &E =K P EH & (self-esteem) (Tracy and Robins,

2007), BRI (Stanculescu, 2012), LI F{#EE (Tracy & Robins, 2007).
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BRI TAE AT N R, HAEL - AR AT (Kraemer and
Gouthier, 2014). HIREITA KRR IIHE T IEAERGEIG N, AH 210 SCRR I 7t 32 2
HHTE SRR IO 285 AR S5 b, WF 90 SR Bk TR R [ IE LR AR /D
2.3 SRR TAT NHIFZ

PR AR G TR UG, R — M IINAERSI R ER,  fe TSR AR
RIS RUAT AT ) NBR1T AR (Tracy and Robins, 2007). K A4 A 4 A AR
Al R TAE DU B AR H R4 24141 (Allen and Sawhney, 2009), 22 8% T LA
FERA B S b RN, Sk — X A ZURAT 7 AR 28 Ok S R

Although theorists often portray pridefulness as an impediment to moral behavior,
Hart and Matsuba (2007) I\ AZRZEIKAE W R T E1T Y, X — 4 Michie (2009) I
FAUFSE, 41k Plorganizational leader's propensity to experience authentic pride was

positively related to prosocial altruistic behavior, an action fo personal sacrifices for the

sake of the organization as a whole and employee well-being. Boons, Stam#iBarkema
(2015) W\, TRMEZIERIEM % ARET- & A F] R E B OCEZE R A, BFOUA TR, X
PR M R LR & B ST

BRI DR 5 B E R PGS (Tracy and Robins, 2007) , WigI#i. 4
HEINN, FRR G OISO A 6 RAR IS4 B HAIENT (Hu and Kaplan, 2015),
DRI PR FRAS 8] R R N SRR R D e AN TR o 2 53 T BB ST RGE O Bl SE 3 R AZ 0 38
B, FSCSREIRAE IR H A SUG A Wi G R il T ok, SR, g
RIS R RN, R AN, FOVHS BB HHE, WY T 5
RS RITAL,  FFr A0 T B AT L bR A i, X 28298 55 Hooh T- 6B A 3 N %5 7
FIBIAL, BRAEMATT I GURT SRR R — R R B 25 EPTIR, kN, &8 B K
ISR EAT R EAT ARIBN /g, FEETTN AT O, TR EXBIE 1k B g
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179, ARG 22 X R MR IR R AN 5] 140 T AN 7] o
SpraggonfliBodolicaft HAE S ME CF FfEH, HERERK (authentic pride) , A

254 B BRMBN 0 — PR, (A R mE R E B A 5142474 (Spraggon and

i
A

Bodolica, 2015). K, 25 &E K A A BE AR VR BRI HR BE

R, AR N RO W & R 1 %Z (self-conscious emotions) XN A H & DL A JE
ISR R I TR, o0 BE A QU B — AR RS, o [ v B SRR xS
PR IR LAS FAA RT3 B
2.4 IR PE R R

FEFRTE R Z T, X T4 B 2R R SR RN R I 7T S8 2, JU R A
DA N B I SRR A W G R 3% e s (A 9 B AT ek 5121, Kornilaki A1
Chlouverakis (2004) il | ZREEIIEEIGER ZR, EARMTHRT FON SORFRIE7—11%
HIJLE . AN[R] BRI BEAIAS NARFALE BRI 3R £ 1 sl D AR B 1% 48 A A B AT BEIE o HH SG SCHRER Hh
TR IR PRI RE R R R R A AR 3R
2.4.1 HHEHER

HFR A E Organizational policies and procedures: 7 J&HEH A1 AT 140 21 L
SRR L0 25 77 £ 50 (Brief and Weiss, 2002). Hu and Kaplan(2015) &K #i, fiila]
B B 56 A SO I SR BN TIOR8 LE ) TN R MR RS, RN IXRE I U AT RS A
GIRUSAEE AL (Triandis, 1989), T 2R M R H & S 70T T Bt AR 15 46 s
(Harris, 1989).

AR % JJob resources: ZRMEIE 22 2 TAEH A BB ER M (Kraemer
and Gouthier, 2014). WIRAZGeIE AL 70 2 1) TAEFT R 5008, 0 DA RS2 30000

o W5 TR SRR I B AR AT T B RO A SR TR e, AT EL

12



TARGRIEIE EE . EERIRI . BIASCRASE S IEFEIREK. 55t BT (self-
enhancement) []—YE47E) 38 AN NS #EE (Tracy and Robins, 2007), 4151 i
AN IR B B A R R S A 43 L RS A SRR IR ) I PR ok 52 (K] 3R (Boezeman and
Ellemers, 2008).

2.4.2 NARE

GUCH b AR AR R 1A F PSR T3 B F 1524 (Pekrun, Elliot,
and Maier, 2006). 7EX MRS, HWFSUEOFOFRAER B2 )17 )45 R AT
P, RIS NEGEI B CREW AR B CRATa AR, (i) X AT MEs R £
#1 {8 (Pekrun, Frenzel, Goetz, and Perry, 2007) . 31X 2 %} T 4l s 5 (1 SR IR 1 7= A6
M AR E R E L,

BT GO B AR SO G sh iS5 R, Rl 2 G DigFn B m 3, et AR
BRI R, #E— PRI TR BRI AL, Wz (Pekrun et al., 2006). [
M, FET S H AR ROZ S TAF AR5 2R SRR IE [ A5 (Harris, 1989; Hu and
Kaplan, 2015).

NEHFR: i bpnd, FRBECK 3 T ARTshas it 7 Nsit 2918 A
NEINA B AR AE MR e 5T, HeAnvBE e, X2 e A2 B B A

FEAR O, BRSNS o FE b P R, IR TR SR R e R T A A
KGR SRR BT IR AR SE o X7 TARRAE 2 == JR T
2.5 A K EH EA b EE O HE AT NRHE R T 5T
2.5.1 HE A Al (05 e DA R SO ol )i

M1980FEAREE,  [EIAT b e e — Bt P [ 2 B o i E WS . 5 LA ML P AL
AN R R UBLZT INBURT T rh e 82 2 ol T HPOURRIERT, BRI BR B DA iR,
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1995), X NLHIESRA ARG AL TSR (K48, 1998), {HZABLAIHRIIETE
PREBUGHIE, 8 T BUR R E, SRR IR AECBUG A b 48 3 JE 7 &1
K, A NV R T BAATECT IR AL A AE S k. GGRFBFRR, 1996). 19905
A1, BB SXHF I O 1T AT A M R i e 320 B AR B, B ey 55 e 7. [
AorEHEN S, TwERERFRMGE (B AR, BOvEAMVREZR, BB
EEEAAREEAT, 5 BB EA B ORMEARE . B 19924 F AP0 RE
LB BV BT R R b R 2T N R, B A E S S W
e, BEANRBEEHIAFNSIEETEIT, A KRR A Sy b A F e EIHESR
A oy T ARYINESFAZ Z B Bl o (BRI — BCR R R A 7 (M 18, AT 5 B
m IR BUN B i, AR R BORRAER, AR EAPTAE, XuliEg 7 rism
IO R (BREERR, 1996), MTRARIENEA BN T1. MBcA KK 2k B
AR Ak 288 IR AT 78 0 Wnh,  H T SRR LA RN SR AL (Harris and
Raviv, 1979). P E A 57 28 R A m i) L2 R RE TSR A BN, A 7801
Wb, A RN 2 TSN, BOAW, R A REEVRE AT RER IR E N A
W= . KRR AR (K, 2000). FEdmE R ERAR, Bl
AR SBOER TR . A5, Bos. 205 IR BB el 5
JRFE R VE 57, (R —MIESR.

Bt 5, EASCEEBGR R I At TR, BURX B B 18 BB 7
W HE, EA 2015 4 8 [ 24 HMAiH (h3krrde, [8/ 5585 TR0 E A Al e 1 41

SE L) R SRR
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2.5.2 [ A Al s A A e A S HAT A RFAE

[ R A b AR AE AR S A B 2w AN B PR et A /) (R4 BT

B FT op FE E A m AT IR FOE T TP TT R, IO AT Al s i AT
FEEIEVE 7 4 RS (Jensen and Meckling, 1976) , # LA MUg—MRELA,
WAL PR R AT AL, DAREHRMAI ST TR R &, S TR AFEZET7 G
IS8 0 A28 8 5 AR B A AE WA S H o A B AT Jade it 7 T ek, LA EA
Al 5 AEAER A AR BRI, N IAESI LA AT ShER Bt VAR (JARAE, 1998); —ik
Wit FE i 21 o R 58 B ST AN ) B 0 428 AT B s, 5 o il i R 3
5 TP T b AT OVRRE, A TR RS ORI, AECASRA T, ERTE
WA, HEg, SBEPAIXRERE RRk; 55—, EZLBE IR X BUE 2
G, BEAT AR ZER (EH, 1998), EIHMEFLMME, WX A 5
STBAHAMER LY, SAVHARN—RIEEIEPTT, R T E A28 RXUE LR
R, i T ATEEH Uy smisih 3 K2 3 BUE A2 s H AR A b U AT 9 )
JEVERRIE (E3H, 2001). {E - TZERE AN, BUREIRE 20532 1 4H 235 5
A, Bl E sz TATEA S, T CAEE RS, R m IR K A
Ak TAE N £ MG BERIRAD 1 MRS I NGB B, — MEHIT R, IS
—EERRST, ARE R ER AL (BRI, 1997). X — 1 E I (2000) PR N 55 1L HLE
Tt SRR R A AT AT BT 1990 SEAREA flk 228 3 B i Ak £

WA E Y KL (Davis, Schoorman and Donaldson, 1997) #H 74— 1

B SERR B BE: AE TP ERF IR A ] FE PR B AN g S SO AT T, i [ A Al i 228 AN 2
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—AHL T S, ERTRERIUY — DA E 5 (R, 2004). fBATIEALL
AR — B s, MAHEEA ARG, A RTS8 R AL
MBS, A8 Rt 2 AR AR AT & VE (commitment) £
FElE, KRN NERM AR FEERGER, thERSE SN LS A F S EA &N
M 2 BB, BIAE A 2 =] BB o
2.5.3 R ARV ZE H HEU) R

SRAEIMAEXS o [ SO R I REREAT 0T 5, 1 B Al SO S R AR L, —

M2 B IRl R, R A A B R R A A A A R SR R R

(YTl ) R T ELB Y s (R R IR A 2278 3 BB . kK
YL E K A ) AL R E . (SRR, 1998) 3 — [l # [14) fif v 25T LA AL
MIAE W ONHTIR, ARG B E SRR A AL BCEA AR R — . B, Ed
U N EA WA BRI R R, 2 54t i Giatd:,2001),

BRI AT S, R (1999) R OIERIMED . EHIBGHID . AR 3E
s AE A DU RIS R . AR S SO IITTE MR . DRI R IR I, X
[ A i B T BRI LA, A TR TEER . THE S R AR BB AR AL
it R EE NI GRAE, 2000). REFFHFE B T HMBIIIMER . BKITEN
(2009) WHFL T LT AR 4 F B2 IR SR, A5 A 45 5 ARl i A A
B, WARA RIS FEEFEENBOT RN TRBIX 28 FH e, fifeas 4 aen
AR 2R 1 fe KA 2 SR U 228 Aol AT RSN Tl B3OS TaEH M. RE
MFMA (20100 BFFE T SEHEBBCEI L2 7 6T BBUsUih 75 & S 005 e bn
FRIRFAE, Itk A€ FL BB J5 SR BUSCE R TR AR K B 5 T e e s, ABLH A B 1Y
BAAT A, T HR R 225 . R MR ZEMELT (2010) X F 2005-
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2006 FHEH _EH AR RIF A, EHE, 5RE ST TP EK 0 IE R A

Tl e A Ul Ak R E AR R, A ) IR R A I Aok S R B G
Vs T G 1 BS08RS85 R, BV P AR B S rh A
Blo MATHI R E A Al i) B R B B EGaATE, HAZ2PIHME S, Rk
WA B E AR A 2R
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0

= Ak SRR AR S A IR AT S5 A

FEARWCH, JIE T =ABEARRIBE TR 1. ol T AT A IR A SRR R
PR ATy ARDUAEIREE 5 T2 2. ool i 65 5 JE 1 v i S s 75 T DB 24 W) 1
A RIS o 3. RIS T2 w] s LRI R AOAE I 26, B BEEUR AL AT 52
Wi, SRR AT A2

SRR EOR B X HHE SR . IR 2T R H b S bR 75 35 st /7 R o7
H, BRI A LI X 7P — OSSR AN (i £ 5% (Tracy and Robins,
2007), {HIX— X745 FRE TR —MESZ RITE I, AR TR R A
7, RSB EE e R R 3R . OB AR SUT I T AU R 2 (1 26 T
H IR AR AR TR I LARAT AR, BRI LSRR e, X I 455
F R ME ] 2O R R R R DU N R L AT LI, TR N R AIAT
DRSS BEES A P AR o T T o v A P SRR OGS 1 2 ) Bl TR SR I RE IS S SRR IR
MR IV XA EE, M EEN R A AR ERIRIE, X RN A
& AT R O R R EAR R I B A . AU, SO SV SRR AT A e
SRR 70 A o A SRR B R IE AN (expressive) ME&iEhs (Tracy and
Robins, 2004), AR SCHE LRI RBIEA T LR TN &K (substantial) #iils. A
MAEAB TS, FE SRR R S A B Em I, B PR dR e fE R A,
AR S B T A B e 17l

N, AT, JOESGEN E Sels IRV, IECRA RN B AR
KR AL i N AT VTR, ARAE U5 IR 45 R G5 A A L Al v 8 SR B Tl
St A 1A AN AR RSN, BT E SRR R B AR YR R 3 AN A,

B AE—A> 50 A[¥I EMBA EZHUAE T T ial U ), T il e 2 DA T
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TRABATT ) A AE IR 777 T RE A% (8 A Ath AT 1Rk 32 2 SR 2 4 S o0l SRR S PN A AT B TE AN
AT, TR MR IR IR RIS A N R 4 S
3.1 WREVIR——R R pride &N E
3.1.1 FEAR

NREVIRFEAB S A EAFNE R IR RILGERIAFRAT AR AIAS R IR MY IE #% 126
BRI mE, kT 6 ArdlbmE TR, 2l vEE dl 4 4, BREEAMLE. T
A—EIN . EShEIRT R RYGHN AR B BUF R T TR AT ks, ERE
ARG 1 N, HH4E CEO MEBRMEAREN 1 4. ARATTH T Sk Wk 1.

R TP O SRS E W IREE T, @A (. X H RSB FITE
HR S8 SRR A I T RERANIRD s =0 XU B HR A IO B AR R, 76 B HR AT 5 2R R IR ) ]
REMIARIL), T ARSI 7K 22 S AR SR, DA SR BRI 75 R 1 SRR IR ) A2 1
15 0 Bt 5 9 SRR TR PO A S 2K B X v i AT B I AT U S
3.1.2 ViR

VIR 1) AL -

1. AT SRR LA GER M. SInTAER ), FE A TR
), BAETARRAL, RAL, B DHHRD

2. fE/ A TAEMI3545? Gain and loss, how do you feel about the benefit and cost ?
Overall feeling about being an executive in the firm?

3~ WEFEMZ—F, MR ANIREESZ (feelings) ? X FERRSZATHS & 2L T4k, EE

YRR AL IR EUN 8] 5, AR AT AFE, AT ARG R? AT TRz ?
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(614

® 1 VIR RN

db B 2
ﬁ e ;%\

Interviewees’ Profiles

Interviewee #1 #2 #3 #4 #5 #6

Current position Public-listed POE CEO CEO Vice CEO CEO
founder president

Age 58 54 48 39 37 40

Gender Male Male Male Male Male Male

Education Bachelor Master Master EMBA Bachelor EMBA

Industry Logistics and Banking City infrastructure = Real estate  Printing Investment
transportation

Firm ownership POE SOE SOE POE POE POE

Previous position =~ SOE manager Government  SOE vice president Depart. SOE general TMT

official head manager member
Tenure in SOE 10 years 2 years 22 years o 12 years 0]




4~ Your life/career goals? AILAEMRLE )T, HEEF .
5 ESHRTE L
5a. (fEHRFE, BIERIETHIRE) REFEELEIT Q& A, WmkH, whydid
you stay?(JRH); AREFEATE, &I URTEE A TR EZR 2447 Will the career
in SOE allow you to achieve your life goals in the future?
5b (HMEEAEEE . BUEBUN B RN ZEEITH? 2AHERIE2H CRE?
FE [ AAT B BURG AR IR 32 05 T SR X2 AT 4, MR AT 2t A2
5¢. (HCONL. 2| POE sRHMATHR) (AT [E B IF 1) 2 Ui B K3 1ok B
o A5 EAARIRAIAE B AR RIS 7 T S KOl A4, AR I 72 A
27
6+ XFTARIIEAL R BT 5 75 (R, DARIER S CRIBIR. TR L. PRINUREE), &
TRl Al B L, R ERAE R AR AR S B L, B R—ANE A Ak AR Al
mE? iiE, BAatbik? ttta. w5 ?
7+ WSS, bR A A E AT (BURES ) Jes rh B I s 2 50
LeHiE?
3.1.3 VIRE R : ORI A 4 2 S M
IR VT IRAMEE, TGS G0 A= N SR SRR B 10 S B J AT DU A
B[R4, Social contribution 2 Ti#k. social status #E 23347 . Superior (#2HZA
EZONP ks 9E) . Laurel HJEE. KON indirect pay .
B [ 4% Career prospect
YE e, Tiki 6 fedlmis, ik g EA A, ERRE M, #RIRP T

BAUNEA S i) R R, SREF R R MBML AT S B S AR 2= i E
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PR R I i, TCAE IR B SRR T AR R RS54 . e $230“1E B 6
k¥ CEO, 5 ARSI I E AR, s EEER ST L, A 7R
REEEG, W HZEE SRS ERENLSS, v E SRR, #3 2 — A RE A
ki) CEO, —AUEEHEAN, fhfg®], “BANALZWE, EHMEAEE O, makK
FIAF KU T8, FEEFBRAVEERIN, 2w W DU E S Emr .

KT, B A A BT ) A BT R F (Y% . “Sacrificed income
P RST N7 R A v B DX 3] HLA P o vt PR SRR SRR PR R ) PN 2 o R U 1 [ )
] i v T ) BB, AT 228 ST T A B A B ) b s B A RO, IRH
FRG N B ORI — 7o BT AR AP 5T B RE 0% 4 Rp A i A2 35 AOUSON BIRT, - AN
ERFHRAN . RESEWNIR TIANAE, s REEH CHWEITTEARS, LR
LB THON, BORAE R G LA FE A e g AR A S . AT SRR IR B O
FELAE, T AL B S B 28 AN

#2417 Social status

AN ELBON 5, Ah AR X T8 5 L, S B RO R ) — A F 4
JZ. RWETWEA MY, B2 REMVHIAREMRRIN DR, B170vE SfER
HRETH AT A 5. s RBMENMILE, ZRHSMEE", #5823, “ACm
BR (2 SRk TR EE €S E

EERIX AN R, AR R AR & A AR R SZ, 3 AR IAEA 7 AT i v 2 T
PO B EEE &, E I B ARLNMEW, B H 1955 4ETT 464 [ S2A4T [ 1
= AT O S BN B REONHIHE, Dt 7 EA Sk RGN E i
fir, AL BN B s i R AL T R E R . BRARROE I EUR AL,

EIX PR ARIMAAAE . W#6 ROE ML BIAG NSRRI H A BATHE KRR, R AR
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s DUAE AR A, RS AT DU — i E AR AR A" #3 BB IRBAA IR
BEHOMARIMN, ERFEHREEIA], oA A,

HZUHJE Laurel

FEVIRT, X MERE MRS E PR AR R Z RN . B, KIILLKR
FESEE THRBINBCR N, B A s ABUGE 53T LA TR B thifish, B e B BALR B B
AT A HEESZ BUR AR B AR (Lin, 20100 F, EASE OB EX TAEE R AL & H
BUR R R —FAJERK (belongingness), AV H & T AHMN", & TAREI T
N MUTRAT Rz, RERETER, EFKBREAN, FBAELEZITL, RN
E. BATE KW, REDCRM L, #3 1221 H CHORIZRIRIEOR B T2 7]
W, SEARERE R I i W R 5B, ZEMTTRIZE A E e L E
AR OME B, BRI KA, A IR TR — R %
T AT S S A WA RR DO ARSI 55 AR, SR NRIRSS”. A2
WK™ PRI 1) 08 ANsEmiaE JUAN o BRI IO T 3 22 7 55— R 91 B KA i (45
RZBUR SR A TN, 2Tt O NA T S AR e A A 1 B by, H
JEA ) B R R B ST BRI Z AN, AR RIZTHIRAED AT Ak 2 5N
LR L, SRR LR EE RN, EormEREE A M7 AR
HIRPT I E B — i — > TARMI2DEET T, BB 2=, EfAMLi&EE
Rl R A LR, SN BT ARHRIIBR S5 I AN AR AL B WIAE WA (19 45 R
B, RBUFAANZIE—FABAGLR T GO0 ERN AR H P DRI b4 21
SRR R (I GE” (#5) A B b i SRR I B4R, Xt RO iR 5
R EIFAIIE o

<>k Social contribution
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X GHHRYE BAREER) —DNERE, RIE SRR — LA g ] ARIEAE 2 Tt
£ AT AR HE BB AR E TR BIZR M . Wis R BE BIFRATE KR53 50
ALBEXERR, BOMA IR IX SO A W] BRSNS, EAR AR EERUI,
HAEIAEA BRI LG, B thes. X ARAH 2, RIS FAERMFEIL, =& X
5%, WRRE. 7

EVIRFEERE b, AR —A 50 AHI EMBA JEZH R T G IA E 4E, FHiX
S A vy AT IR AL () AR IR L T RE 6 A A9 A AT RS2 BISRRE 7 AR B SR 3R o Hh ) £
b R SRR I A (K P R — 2D e L R AL, MRS B RTF R R T
S HIT RS — 0 5% HIL E HE A

EAFERRE, FEVTR T E A i 4R S Al YN sacrificed income™7E T
A BREE IR B A — DRI E T, FREEFRIF IR T A
FHo R, ROV R R WA T Ao E S PR MR T AR REZ
] LR RO SR B IR 1 DR . %, L33 8o 2K H, HIXEKHBHTIHE., &IF,
19 B R BIR A A EBERT 17 N6 H .

3.1.4 SRR 3 08 SR LR RE R 73

DRI Y H IR — MBS, RS T B S LIRSS 200 1 — s
{1544 (Tangney, 1999; Tracy and Robins, 2004) , & LA U7 iR AT AT ) 45
T, Aol A I SRR IR B L P 2RI — — RO T 3R AF R ) 22 RS2, o
XK BRI (ego-pride) FIFHER IR (eco-pride). tHARRIEAR & HIK T M
(. DHERA“SRAF T2 K56 (Pride due to obtaining), FZEFRHRMLIAIR, SR
accomplishment, O EEG . HFRFA, LA AMEAITE I superiority; # %2

WAL P, — 2 DA BT A g it NATAE 2 AR AL 5T#k - (Pride due to
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opportunity to contribute to the broad society with self-sacrifice), E[#t:£: 57k social
contribution; T H CAF N EFMAL SRR ST, 13 BIHLR: 2 B ONRFAE T 2E
IR, BIAL 2\ rT AR 4 2 —— T J& laurel .

MBS GORE, BRMVPER Bl R S B T (4R, AT ERFE T m b, B
b B CERAAR 1 FAR T N R 53 TR LA 1 Ak 2 (5 oT ik A A Ak RSN I S [F) B
H R BRI LLEL . HEEETE IS sacrificed income 75 3R 1 SRR K A2 B A s AR 1, B
FATH AR 2R o (R ERAL iy SR (K U [RIARANAE — 30, AR 6 TN R A o) e 2 ) 197 B

SRR (ST I H B A 2 R 2.
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9¢c

I

e PR AL PNAE S ESICYS SR ()5'% i) 3

Types Dimensions Main components
Superiority < BESIHEATT
E 0y
oride & BRI S
SR prospect < ME—E# I
<> AR
Social > AR NER L AR S THE. I SRR A E
contribution
Laurel > RCHLMN: BET A, S E TR, 2UFEAN (EAF), AT 15,
Eco <> BENFRATEZ. BATEZ Mg, BEEDERANE L
pride & AN, BHALLYE
ﬁl = 1 Social status S AN PN
R BRI S T AT S (RE. 4 e
Sacrificed <> BT IS BAREIRON, L RTE (E A
income < BEMEAEFRRT AR TR FONBITT, ARONIERE AN (E A4

PE RSN




3.2 b E SRR R R I K

TEREMR H 00 Al v 85 1) SRR B (U R A T Pk B L P Bt b, BRI AR AT A & e L
FIfEL, TR AT & LB R 2hR e, B SR ARE N EE. RYE Hinkin and
Tracey (1999) W IHN Tk, B ="PEHITERIT K. ULLEIHAN 50 Al
T IR KRBTSR 1 55— 20 2k H P A — b 2k HVFr. B 5ER%E Clark and Watson
(1995) W JEIN, R SILAE, P4 TAT RRIRIK ) 80 2156 H ., fE2E 0 2k HVFITEY
B, ARSI KK E R BT 0 888, &I 17 MR H. a2 R%H
MR B, 18 202 AL 4EAE AL 1 EMBA 52450 BB IR 0] 8, DLRISERF 5 40 &
Ry L 17 2% HBUE TAR A4 H Ol R ISR = R AT PP . R is XLt
FEAR — R 34T TR B T

FEIF IR B B, A — YRR WP TEON sacrificed income” B 1 IR 4
RAHEIL . VRS, KRG E SR E IR SRR R 4, (AR
(] i B A R = B PG G R R S 5T 202 DA EFA IR 45 R Er,
“HHABFATHEEALL, BTN RN HE A ES2 (mean=3.7) B# 5T
R (mean=2.5) (p<.01), ASCE I ARMRERIEHNEER, JURIIS RN &
ERAE AT ) Aol b A P, SOl 2 TR

HA 2 NRTHrA RIS HIRIR A%, “Huis T HAb A B L e, XS

mR

HAb A Ak s BRI LR 57, 1K 2 DM EH — 7 MIE SCR R RS — P il g i
A, TVEAIAE & A A ) b A s T . 55— J7 1, ST AL A R AR 2
NEH LA EREIEESR, KREEMNT, NHME T 2 MEH . AIRETT R

HTRAR R, B REANR T 2 R W e ] At — 2D 5 18
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B 13 MEHDALE 4 MAT L, Kk H 15 AT, RN
23.31%; 2% H 6-8 N —/NATF, REIIEN19.23%; %H 9, 14, 15 NFE=AKTF, @
BN 19.08%, 5 H 12, 13 NEIANE T, RN 11.23%. #E—PHLR MK
P, HARET 1 T 20 3. 4 B IIA .36 (p<.01), .247 (p<.01), .233 (p<.01),
MET 2 5 3. 4 ZEBHERIED79.584 (p<.01), .432 (p<.01), BT 3. 4 ZIAIHJMHR R
#N.592 (p<.o1), AT WKF 2. 3. 4 HaJUHE KR — NEN 2R, El—M&. ik,
5 RE B AR ANZE P2 2 TR RIAH G, et — PR RAG Aio% H 0 il 2 DR AR &
RIRTRENE, #fl 7 om PR 51 EFA 704, 1S 2IE RSB A S 4 Ew) &, BIRSE
FIBET 2. 3. 4 K% H 6-13 G —MEIT, RN 35.27%, JRERIRT 1, RIZRH
1-5 AFE AT, fREIIRERN 22.36%. EFA K700 25 S A0 il 9 PR~ (1 DR 47 4 25 2
W 3.

B CFA R R, R TR s S/ & 25K (K75 121.987,  DF58,
RMSEA0.074, CFI 0.948, TLI 0.93, SRMR 0.057).

T R R 265 DU 5 o B i A AR SRR SR B AN RIS R 10 SRR JRORT - Aol e A s R 5

i

EAMRHAT AN, AT B R AR O . AR s, PR TARE IR

il

J

BRI (R & I N B R AT e i (WFFE =)

Yeii
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6c

R 3 AR A K TS5 A S e

EEI= B F 451 SR F

1 2 3 4 1 2
Ego-pride
) BUspEnEaT=E , SHFAT SRS 859 0.814
(@) fyExEERRE 875 0.796
() BF=las 621 0.686
(4) BT FREELRNEEM =R 719 0.802
(5) EEHBESNERERATTH 484 479 0.645
Eco-pride
(1) BERAER 842 0.611
(2) ZRptamEs 683 0.691
(3) WHEAREM TR 704 0.709
(4) BEHER. AH2EZEEN , BB 533 539 0.796
(5) B3 H S 2WERMALESEIA 674 0.680
(6) RSN EERI TS 541 683  0.701
(7) SHIERE—LFHEIH S SNSRI SIS 849 0.783
(8) BfsmZf—Len Bt SRR ANEE 779 0.751




VU, PRI SR 5T R
4.1 ARV S ORI 2w ) g AR

GRS AZ # Strategic change, X HRI%#&Z) /) ( Strategic dynamism) f/ERN—FhZH4Uk
JREGHS, $5A F RIS AL AIRE RS, AT RS B 7T A A% O R AR R A A X
T KB AR AL LS NI ES [ 35 5K 1 ) . (Brown and Eisenhardt, 1998, Carpenter,
2000). LIS Bt #ERT, Hofer I Schendel’s H 5 i A% #5148 hy—FAT NIt 2 :
“RE AL ) — i ) R IR, (1978, p. 46), BUIEXIIAEL. BRI, AR IE R
TTRIVR, HRIETT RV, DASER A NIE .

HEZ R A 7 RISAE A . BRI, AMBIEER, Wirlk s (Birkinshaw,
Morrison, and Hulland, 1995), HZRH & WA "] ##E (Chen and Hambrick, 1995), slack
(Singh, 1986), =& HI# % (Boeker, 1997; Cho and Hambrick, 2006; Fondas and
Wiersema, 1997), it (Wiersema and Bantel, 1992) F#H S5 H5) (board
dynamics) (Geletkanycz and Hambrick, 1997; Goodstein, Gautam, & Boeker, 1994;
Pearce and Zahra, 1992), #HH M A% A (Haynes and Hillman, 2010), PAS& AR
— LR DR 3 20 A ) A AR PR AR A S

MRE— B SEUETFFUR I, FEfh] TSR DAL, k& D NRHIE S S A2 1k
A2 (the amount of flux, or change) #H2¢. W CEO FHMEHRESE] (Miller, 1991) £ it 7]
Hi 20 SR EKE J1; CEO ) H AR B2 5 ik B% i /1 IEAH ¢ (Chatterjee and Hambrick,

2007); CEO % (Carpenter, 2000). ZifiXEeszif KB a] AL &, T DNAR—
BORFAE, — Lo o bl oy — L e i SN ) T 3 A W AR AR T [ BSOS A, B St e
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AR, FEARWSCH, RIVERX RIS, BEML S E (CEO) I O NG BRHIE——
SRR IR R 0 ] 78 St AR A R, R O — R 5 R AR AR ORI A R, AR
W BN IE . BRI AR AT E . A2 O R S I R .
4.1.1 AR E ISR S A R RN 3 Sl A AR A

il B2 L R #-3 F (entrepreneurship orientation) ) — N E ZR I, RHE
Miller (1983), AMVZKEHF A R4R AR B £AT3), WAL, HIG Tzl A
#QEF AR AL, REHATTS), S5/ MEimalE, H7A-TTER e,
PABEIRAF S 3 AT R %2 B & H AT SERR IR, TEGEN il 2Bk

(Stevenson and Jarillo, 1990). &% 51 (proactiveness), &4 IR 5 3 HUR 1 i

KT, FRIAE LSS T 58 2 BlE FAE KRBT il < (Zahra and Covin, 1995), /&
B ZHEAT O AR R, BB AU, BoiH, EREZ OO, I B
AR, FEWER BRI TS NA 5 N 2 BE IR .

SRR B RRRM —FET S S, A REIES RIS 2iE NEAQIHE (Baas,
De Dreu, and Nijstad, 2008; Binnewies and Wornlein, 2011). 7EGFEE 71, &G,
O PRSEYS BORIF R 45 NRER BRI LIS R IR I ERR R, JER LR QUG b
BEREk, I B ar @k a8 (Isen, 1999; De Drew, Bass, & Nijstad, 2008); % —,
BT AR S 0T SR R AR A 28 v] DAL N ST A b R R BUBAT R 254 945 S AR S
I H¥E IR 5 % (Ashby, Isen, and Turken, 1999; Bledow, Rosing, and Flese,
2013). fEQUH TAERRED T, RS AER B RMEM B RAGEA K, B A5
RAFELE (Hobfoll, 1989) MIALM, EMAL J —MEMEROLILBHE, AR, &

31


http://wiki.mbalib.com/wiki/Miller
http://wiki.mbalib.com/wiki/%E9%A3%8E%E9%99%A9%E6%89%BF%E6%8B%85
http://wiki.mbalib.com/wiki/%E5%B8%82%E5%9C%BA%E6%9C%BA%E4%BC%9A
http://wiki.mbalib.com/w/index.php?title=Stevenson&action=edit
http://wiki.mbalib.com/w/index.php?title=Jarillo&action=edit

g R NS F1#- 7 /1327t (conserve and enhance) . A 78 EHIFHEE, IFHIELiE
NEIMEANF| TAEF 2 (40 Cropanzano, James, and Konovsky, 1993; Pelled and Xin,
1999). ZRIEIEK ] LIRIEAIGIHTSE G M D) RE (Tracy and Robins, 2007). XAl & &
5, REATAR A0 B & AR a5 AR B I RES R AR, BT LA 1R i o AR AR AR
SELEAATTA 55 AR DUE T S HE 1 % TR 1

gi ERTA, AR — PR IE 1] (5282, SR JERONT T Aol e B AT Al A8 A 1) T 5
fefit TR MBS RIE. LGS, Al e KT SRR L A
JEEA7A0%  (innovation intention), FEA HRME FZNME. PH g4 S8 2 2 m] ks 174 e = 2
ff)3k 3 /78 (Westphal and Fredrickson, 2001) , 15Tk 50k # S 1) (O 7845 31 1)

HRR, s AR I FRE M T m R /110 4335 (Engelen, Neumann, and

Bl

Schmidt, 2016). [T Al LTI, Al m e w7k -P B R IR 2 o 2 7] FR) ks = sl
AR IE 1] PRS2

MATEIALA KRG, BIEAE#E (Strategic change) &7 FIXF T AR AL N 34 355 1) 75 2
ff) 2% (Brown and Eisenhardt, 1998; Carpenter, 2000), MiZFEMfKE, MRIEAZ L
ST SO TS R AR DR AR, AR T BT, SRR R R %, IR R
A (Hofer and Schendel, 1978) . HATHTIA, lk i A SR MR G — BUR IE 15
L RS WO RN AT T EAT AR B ) g, TR s 7K ST ) SRR AR 2 8 N I i £ 30 %%
21y RAMBIA AL R BURAIRRAN, A T A € SCNHRZFT BRI BH, #

111 A8 52 i A AT JHE E A R IE A2 55 ¥ e /7. Williams and DeSteno (2008) [HJSEHGHIESE T
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flATTHR H B SRR (3B % (the motivational hypothesis of pride), BEA[FT— &R
el dt, WART B IRABEMRMIR, BB RUI AN D H A5 50 U 7 A i

(perseverance), HIfEHIIGELIINAG . 25 LRTIR, SRR R GIEHE /A BIH =R
ERRTE, G473l LI R R AN, A BT w LA AL A . SHIERT T K
B, AMERF SR SRR BCRA R TR A B I REA BE 1 1 DhRE (Williams and
DeSteno, 2008) , M KEi%#E (Weidman, Tracy, and Elliot, 2015) , Mi# %
SINIBEAR (W T ERSRRRZEER ) RIS (Haynes and
Hillman, 2010).

G ARARN & SRS RS AR = NS TRz B Pk, S BUL R R
IS5, 2 A AT 5E = A RE R A A RS, BBMBAT TR 4 i i &, stk
“ARAE D ABRTEL R AN 0.

gi bpnid, JASE:

e 1. ke B SRR, a) ILRERES AN EEE, b) Ak ST g
AL R SR
4.1.2 = E ARG Ak A 2 B H A

Al — 22 K Pk (grand challenge) {45 Al o £E A 25 16 ) [ i 9G4
2= Rk (George, Howard-Grenville, Joshi, and Tihanyi, 2016), 33k W4 H R
W PR SO J LR ARME A 2 AR A SIE R B UG . Uit R S e - F58

(Max Webber) it GQUB LIS, Ha @8 5 EOR GRS &R e st 5F A Rk R
RUBHAS B AT GE (Schumpeter, 1934) -
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A2 QUHR — R H AR AT BEE AL BT (Tonescu, 2015) « A FERIHLA
B E SO TF IR BN BT I B (7= RSSO AsEa,  DARDRAMA R AL 2 T I
Rtk 5Pk (Tanimoto & Doi, 2007), MEERIIMME, B RKGIH BARFA1H
T 54 2 R AR AR, JE R RECAUHTE AT S AR 55 5 e A A T B0 A3 o
WS TFEM AR (Mulgan, 2006) . R4 Ziegler (2010), 2 81H &5 T“SLIRE S
P57 (p. 256), 8L TR Z Rk AV AT A FEEB 1] (public sector) 2 8] (3L [7] % ]

(collective, interactive learning) , PAA“Hiil g2 [0 22 HAEH” (Phillips, Lee,

Ghobadian, O’'Regan, and James, 2015: P 449) - , NAHZUESAE, Hafl
Rl B A 2 SR # (Social Entrepreneurship) 414348 85 Ay 4> i i 2
BT 5, W SEBL R4k g (Phillips et al,, 2015). RAME, X—R5IAHE
SRR R T — AN OGS, A SR SR AR SR A2 U BE , AR SRR 2T
SCIIAE AR 8, WP SRR G i BRI IR SR 21 B0 |42 R SR AR A A5 i 2 DU

B 2RV AT AN T L BT LS B AR IR AT G, HAE TR R E
N—MHL MR HbR2r B iR, AR NSRS, e B EESAE Rk
ZHAR 7S, 8Oy TR HARTIARSS . A s, mbASUE B8 THa
AUBATEN, BCEARSBIHTTAGEIER], R AR T Al e N SR, B FE ik
M, fEEE, o — D EER AR S MR (social entrepreneurship)
(Edwards-Schachter and Wallace, 2017) , ‘B4t T — Mg HAESRR AT ST W ¥ 572%E
S B3 T A e B A4 9] LK) U7 ZE - (Spear, 2006; Bacq and Alt, 2018), 404k 27 4= i
MARS I TAENERMIFRIERS. B2, A =A% Fk GEatkmn®
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KD, RIS QIR SRS, B R A B, B LA f7 R473)
g R (AL AL B .

ORI, NATHI SRS RAE T 2E1T 4 (Hart and Matsuba, 2007).
Michie (2009)#/f 70 & HLH L i 1T # I L SERIR SFME A ST AERX | MBI)7Ee
RERENFIRNAN , AMISHIZMBERESIHRAE | REAMIIEHITHIZERRY
LR EAREF | REtB Bt IR E TS A RAVEE S AE AR A IRt status,,
MESCRIEREELRUATISRIRNTA |, HEERUFEMRITA, BB P HSHE Kk
B, AE— TR A S U R PR H GG B —— B e A, SRR i m s e
FxF H TAEH LR &% (Boezeman and Ellemers, 2008). Boons, Stam and Barkema
(2015) IR IR IFSHIEIESL R, RIEEREA ESRILRIPLH], BET RS OrNIE, HE— B ek
RIREAR S S AEAT O, BIMER XS T H B N R T HAE R R o AT R B 2 D AR
R BR BB AL B, AR BT B

R LA B, FTDGERTZ, S s ke, HE0) T a5 R
A2 AAMIAE S 2 AL 2 BRI T Sh st . SR S m Mk H AR Z A2 H
b, NMCRIATIIAERE, KB € CRHRRNL =, @ eUEr I, Sl i35 pl
RECEFPIA AL, DOV S EA ok, A R TR AR, XD, N
O30 PR B AL A T R I BE A A AT LY, AR AT dh e T2

R 1c. Albmy B A RMR R, Ablb St A 2 BT N TR K

B, BT ARG R BNE R A G R B AR LAt HbR, BT A sk
VR A A SRR A A 2 SRR T A SV S QBT RO B IZAFAE 22 5 o TR SRBRIRR T 22 iR

35



AR R SEBR R, R T S MR SRR A T RA ML H KR, AN
BNBES BJ). BT, SRS, RIS Z DLRCIRM, — BTN, 55— 5 R
WRHRAML e, FmEE BN, X7 88D 8RB AT P E 54T, 55
T A B A, BB S S B, T 7 AR R ERh R 2% kb 45
TR, HEGTERIR. RIA AR, A G QR A dr fl bR —— A 28 T
Fhgx, tHAE R ) Aol T REBE AL SRR bR, SR, #EsRE R
SEAEBARAER) . AFRIIAC Z IR R FE T2 B AR FLN TR B R A H AHOR BEAN A 22 1) A4
HEA TR AR R OO R R b, BRI, e AT A A S R N 127 L
TPRAFRIZE 5 K R IIAR M, XAl = B s B TAL S A0E T 3h. T /2:

TR 240 FUIHEAR SRR, A SRR X T A b A 23 BT 1 IE 1) S I B K
4.2 D BERLLYE U f A7) 2 5L SRR A T 3 15 b

FMEREA —E R, SRR, AL SRR AT 9 2 mi v B,
AEZEM. B MEBIRIIELE, HEeL LRSS B, SRR AL A 2 B Hr
SKIETHIRE R, LAl e B R AR SRR A 2 SRR R KRR AR, DRI T CE A 7] ) A 3 o
SN PR 250N T EA7AE 25 5 (produce divergent strategy implications), X5 ks B e T4
b IR B R AR R 10 BB L3 T AR
4.2.1 ST AN S SRR i b R R SR 1 R 1 4

(Lo BRBALIHEE SONRUT5 He T AZ TR B 56N 26 AT R X e O TR (Kotterr,
1973; Rousseau and Tijoriwala, 1998). X} TAE—J7KUt, & — M N BB 5T
RIS 3 I LSRR ({572 (Rousseau, 1989, p. 123). A GHLRL (113G H 2
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XU BB = AR B 2 I SO, K A AUt 7 2 SR AR O B R . e it
KA —T7 A S TE R WK S5, IO #3220 1357 ( Morrison and
Robinson, 1997).

TEHGUESE T, (OBEIRL P4 [ 57 BT LB FINFEREAM RS R, & LT 07
XFFITR S FIFTAS AR, A3 MR UG 2447 3 A% (Rousseau, 2004).

FEHZAINTR, A A 5 TR 7 324 5¢ R BARRILAE 72 THRN B CRIBe /1A 1155 71
TAE, Abgs T AAEYI B R . 25— J7 AT S K AR, 55— 7 S ik E)
OIERZ)ET (psychological contract breach, A< H It LA A f#i#% PCB)  (Robinson
and Rousseau, 1994). /0P Z)d 1 036 e EHENET (perceived inducement
breach, PIB) F135 5 I5i#kiET (contribution breach), Fi# 245, MWATREK—
AN SZHLN i (7K VAR /E (Robinson and Rousseau, 1994), WK 45 T () R 3AS
JEAT, #R#E Morrison 1 Robinson (1997) & X, FEABFFLH, A ERA 2 EUE Y
S8 SCAARMY AT RIS 7P A e v S PR R AT I K P Z IR AE 22 53 R . 2947 AE
X ZERN, mEWNNEEAEE, SBERZIALNIEXNF (mistreat), MTZ LR

REEY . A E R T A I LB A 5] ) fivis B SR T sk, BRI

=
0

JAZ B 1B IR HE T X T2 7] BT 3 S0 S RO AR H K

AR, T R BURT R T A Aol i B AU 2 5 LS B B R T BUBOR AR

e, FEERIENAT5TH: F— BZED T EARER SN, “BHEAZEM,

RIWRAE L E”, AR LRE A CEO A imgE BN 7 1357 ] 2 A1k T 57 30 71 T 3

ACPIITEOLR e E A A SAT 1 TIUIRL SO0 PR B I, DSt
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AP ACIHURD CAnIARD T8 DA o 3 M s BOR A [ Al g i an oy — Mgy, B
FERA AT S0, HERMEEFRIEN T, AMUEZRAE, 2385, RAEVS
WL, XRIE R EA M R AR R R B, KT B SE RS
K. — R BB SN A7 b A Rk, S T — R A PR E A S AT 3 e
Jiti, N2 BB TTHIRE, RIS 2w SRS B B E R A R Ak I R, R R R
kiR, AEMR R, #ERWEE, BEEASERAK, BIEEETIE, I HAELER
BRI AR, WF T EAAEE R A G EEMN EAS TER, DUs A
BRI HEERES. B=, mIFERMP RGNS, RN TR TS T
1, ST AL ETE, S E REERGE— it m, B A N
AR E DIRe Al Redt— Dk g9k, WMt DHISS 7 N FHAEE TR EE R RATTE)
W E T2 S—J51H, R R AR TR AR A S ) PEAY (Tyler,
1999). T JUEBUMBRGIFEAL T —te Bl s s I A ik, SEE A mE AL
SR HPHIER A (AR, B RZRE, (M REA (s
£, ZKEEERARAERS CEO Bim & B2 5 U H AU = S N SR KR A B O3
LR RN E BORAFEIR K E R, IR 1A T OB LT K& . 254l
e SN R R MY A KU, BRAG AR TN ERGIE I AMER”, S E SRR
JRHIRRBRAE -

MAINFIRES) ESRE S Al s I BT O (7 A0 R s R S 05 % 21 Ak 20 T3 B IS S A
7 E M2 (March and Simon 1958, Simons 1994), RH! 1 MA ) CoFERAE X T 41
PSP BARHAE A FEARE, DRI AN AR AN SN 85 LBl 5 R, BB A 5 R AR
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i kA AR . ARFEAL AT B (behavioral theory of the firm, Cyert and March,
1963) A1 M- % i ( Threat-rigidity theory, Staw et al. 1981), 7E %t & /78R3 15
Ji, AN BB SUR R I SRR AT, WHE S B R A i F ARG R BR A 7 54k
(Gladstein and Reilly 1985), 178 H{E4  (Triana, Miller, and Trzebiatowski,
2014),

FRAE 1 B - 218 (affective events theory) (Weiss and Cropanzano, 1996), Mk
A DAL 51 A R LG S 2 S BT IRAIE 25 1038 AL, R HARIC S R . OB
H (PCB) IR —ANHARE MRS, GBS A AT 7 IS0 AN 7T 17 J8 S S 1) AR A F
(Hoobler and Brass, 2006; Wei and Si, 2013). WIH ik, #E5EEIEK (eco-pride) K H
AV E S Ak 2 AR BT BRI AR I, R TEER L HRRLI R R .
1M, A m i SRR R = B AR RN B OB R A I, SR B R OB, e
H OABHLZE ZOAT], SURBIH A UM E 5, KITAH R B T AR TR E (ego-
pride) RAFE M, SMEPAEL AL B BURNE E 45 olk i W R A D B R LS T R
ORI, 2o ANk 0 BRI R AIAS H e 2 SRR AR i 5, DTS > =] BT RO, DA
T 3 AR A FAOAT S R 55, AT EE T 55 17 Aomes Sl P MR A2 25 AT 3

AR SR A E LRI, B Bk B S TR L 5 R /RS, 1
PRk Zrr, Al B SRR BRI 2 W] A A o 2 AV 5% SR A it B — FBN- 1]
BN HIEIR R, A iR R, Aol I, M B 1 1 e B A A
PRATER I, R, AR ISR, Al TR A, HEAT AR A A R
AATEN R IR AERXMIEI T, BRI AR LRI AR SRR (ego-
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pride) SN T Z AN SIS AZ S50 AL, B2 Al e O B S22 1 F TN (RS, 8
AR . TR DU R

R 3: b ERZ B OHERLAE TR, A RRRE, AR SRR g
Y () FIREEAEEE (b) [ IEA/E R ES.
4.2.2 X T A [FISER SRR R M A2 81T (0 1 1

U PR BA LI AN T SRR IR i 2 W] A 2 QU R 4R th B SRR R R AN [ R 2
A PAR . dT A2 S 22T RS, PRI S SRR A4 2 BT 2 18] B % 2
—HRER R R, OERATEREMGR. EEREUAR, bTHkETES
IR, SRl 7 9 1 R RO BB 1 BRI, AR BUAERE Tl AT H A e 2 2R
VU B8 25 5 4% T T4 SRR [ SE I AL 22 H AR 4L 2 QT R B 2

R 3e: Bl B R B0 IR, AH MR, A SRR R A 2 )

T AR I [ FH B k55 o

40



Fio SRUERFTT: AR (ke A Lh

FEARRFFCH, iz F rp Al 2 8 R AR IR AR 10 SO HE A B SRR 1 . LT
B R I SRR TS SR A L RS AR ORI 2 QRS TSR . IR X
S RY RN (R R A6 A B ) ) B SR T Xt AN [ SR S R s i
) G R SR PR T AR S
5.1 FEA

FH RS 3o AR A o [ Ao lb 045 25 A T A 1l 4olb (1 150 Al HhRE
122 N, HACHEA MRS, BERFRERIET P RE, — =7 T E R A
FBif) EMBA A1 DBA WRFZMIS: B, R EFMR DM . AT T HEE 40
%, 24% LN, SFEEIRE L TAEMI AN 10.5 4, FREA R FIFEE 14.7 . AKX
bR B AN NI FRREA A A NG B A NS, KA 7] S R SR AR AL e, k2
QT I AT B2 m 00 55 N\ DLl 2 DL 55 B S
5.2 R EE

AR U], LUFE N 5 sA AR, - e A FE, 5- AR .

R pride: RH 5 M5 HIE RSB (ego-pride), A ¢ HE 1k
A SN Sl S T S ) A S A A e O S PO ks S C Y E IR S
JEIAE IR, 2%, MK alpha 4 0.823. H4H 8 N4k HIEM XM (eco-
pride) , WI“ZRHLMEE", PAL OREM AN | B2 2] H CRE ZRA
BUBAERINT “BZBIBATREZA LM EN “HOMER., EHEEEMEN, A
HJEIRK”, “FHRAK R — LA 2 SRR A m) ek ML S5 Loy s dr 22— e mT Y

BEHSARAL IR A E” 5. %I RS alpha 4 0.837.
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fif 1% 3 501 (Proactiveness): /& ZH 4 AL A%+ S 17 entrepreneurship orientation
fI4EZ 2 —. Covin and Slevin(1989) I Fifd thh 1 AV ZOKE T M AT I = AN AN [F] 1 4
JEo BUFTME . SRS RE . AR BERIREA T REREE, FHER TN, AKX
QT I FORAE 5 T B A B . I R A R A Il & TR ——The
Miller/Covin and Slevin (1989) Scale, iX—&EK C\# 80% 1A X EO MBFF KA, H
proactiveness 3 Mk H, A% H BRIE A K0 Fl HRHE DRACE SR ) B, 4]
B 7 AMTEN T RIREE, MR E CA R SLIER 1-7 MAFE A RIS . SRR
% alpha 4 0. 780.

(i B A% Strategic change: I & 8% K H Nee and Opper (2012), 345 9 1%
H, W ARED Z0JUE, E2KREE EE R THA RN, @ A=,
WS BT R ITZE 7L, FHRKEH, HHFRUUEIE) 5%, (5% 24 alpha y
0.875.

#:228%7 social innovation: —3%4 8 46 H, >kH Bulut, Eren, and Halac
(2012), MBI A TS5 )1, BT RBAL SRS AR ™ foR e AL XA, “F4R™
A BUAR AR BRI R 238, TP RESIEOR I HigH, DAt X i a#ae )7, “8l
G RE NS A AL AR S P NIE N L 2™, “Ts R EOR, kAt i), el At o/
K7, “BEIIRIEAFN, Rt AR S M E AT A A BRI AR VRS . MREE

alpha 4 0.885.

e

AR
O RZET: KX De Vos, Buyens, and Schalk (2003) &1 7 4N H, Ik
Tekleab and Taylor (2003) FF & [ 2 /™4 H I & B0 EI 1) s i 20 28 ih 32 2016 7

(Perceived inducement breach). KM 5 fiEmExK, Hr-2 REEF R TR T &K HE
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)7, +2 ARF“IRIG L IZ T 7K # 17 (Z Turnley and Feldman, 2000; Lester et al.,
2002). ZERERFEATIEEREON 0.920.

P AR &

FEAN NZH R R 2R, AN K — A B SRS e i 7 2 W] ok 3 o
BERCRI BT R BT B, BT T 1 e S AR T [FAT B KT s, AT
B 5 MER, 1 RGBT, 5 R EET”, fsh, EHlRAREE AN AR, EIRE

g

LA (R ) 5

AT ZEIR MR R A, 5 T AT ER. S0 ( ROA), PURAFIHIEE (F=,
BOHD . AWt7Rieid, HHAREMRIK, 2RABREBAENE, 2MHG2% (Hannan and
Freeman, 1984), 1M HWAIEIEER, AN A FMMENL (Greve 2010).
5.3 B4R

iZH stata BAF, @IEEIAST, SR FEBERORIGE R, & 4 REARHERIES
TR R BB . Al I SRR TN = AN A B 45 SR HITER 5 (g 301D,
F6 (R ME 7 GEEAIHED . Hh&EAFRKH 1 Model 1 /2 baseline
models.

MR 1a 2 b m ISR R S A B A I 30 (a) IEFAHDG. MR 5 MK 6 F
s A 1 R (B=0.250, p<.01, in Model 3), HIEG#H % (1) 2 I (B=0.278,
p<.05,in Model 2), #B.5{&HE F2) M REHIEADC, B 1a B2k FFE, B b
T A SRR (B=0.236, p<.01, in Model 3), B &) 22 LB (B=0.306,
p<.001, in Model 2), #{5 50842 (1b) LA IEMSG R &, B 1b 15250

HE— 5 B AR ZROBE A 2 SRR K 2 8RR /N Gt 25 RSB, P SRR IS T Al

Tzt (% 51 Modelq ' eco_pride fil ego_pride [ &% tb#¢ F(1,107)=0.03, p=0.85,
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Model2 #1 Model3 # Eco_pride 1 ego_pride [ & $ b #iy2=0.04, p=0.85) . HEHEAZ
(K FER (% 6 HHf) Modelq ' Eco_pride £l ego_pride [¥) & %% F(1,106)=0.43,
p=0.51, Model2 1 Model3 ' Eco_pride ! ego_pride ] &% tb%ix2=0.46, p=0.50) 13
TGt B = R
Bk 1e PRI EE RAER 7 9, ik A 1 5 & (B=0.216, p<.001, in Model 2),
I 2E I SRR IR (B=0.392, p<.001, in Model 1), #5#E&008 BAG EHKKR, Bk 1c
CEIFESS
BE— 5 B AR SRR LSRR K 1SRN, SRR, PR SRR IO T AL 2 BT
() F BN H B %R (R 6 1) Modelg 1 Eco_pride I ego_pride ¥ &4 L%
F(1,107)=24.44, p<0.001, Model2 Fl Model3 "' Eco_pride f1 ego_pride [¥] & ¥ tb 45
x2=18.19, p<0.001) , X T+ CUHT I IE M 20 RUR 8238 T AR R e, Bk 2
CEIFESS
R 3a, 3 o TR Lo FH 52 24035 1 0o T et 26 SR MR BRI HHE A8 SRR IR 5 s 3 1k
(H3a) FII&AER (H3b) MIIERFIRRNAFE R, MR RAER 5 MK 6 1. AT
DAES], 0 Tis EatEmi s, OB b R a2 BAEH fn) B3
(B=—0.292, p<.001, in Model 5), {HEHAREEIAZ HEEHAALEE (B=—0.074, n.s., in
Model 6); 55—, Bt LA BERZ) T 73 il A A7 SRR 255008 (152 ELAE HT RN
KA, GEREIR, WASEEAR DT £ R AL 4 8.2 27+ (3R 5 1) Model

5 A1 model6 A4S HIN R B HE A y2=3.02, p=0.082) . 1% 3a FEAE | T . #—

B IEA R ERZ BAERA A PCB IEf — /M2 E &, W& 2. Slope test 45 R iR,
b S BN B B OB LE T RET, S S SR R LR S SRR R SR B
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(ks =2, T O EE SR LE L BRI, S S I SRR B AN BE L A e B O
m E B

R 3b &2 T 0o 3 322033 3 X T 2L IR MR (eco-pride) s2MR SR IE AR 55 I FH R
RREER TR (ego-pride), KIS RAEX 6 11, PCB S EMZRIBIK (eco-
pride), FITHAR RIS RA B E N HAERH, MR REZR, ik sb KRS
o

B 3¢ & T 032y 1 548 SO RN A8 BLAE R T4 2 BT i s 2 5 KT
HEMERBERZ LN, WRERAER 7 h. FTUER], CEO M5 g 5.0
RAEEPCBNAZHMAEMANEE, BRELREERGTEZIOHPLAEY, #ERE
SRR R T Al e Ak 2 BB IE R 52 K (R2=.436) HARE . xf T HEAA SR,
H50RZEY (PCB) KA HAEHIf 2% (B=—0.154, p<.01, in Model 6), #—HH
XA EFERZHAERAIES — M ZE K, WK 1. Slope test £5 5 EIR, bk K
ENEN OB LR KR, S OB B AR LR AR S O AL S BERE o TT
OIRLBEEC,  mr A SRR s FU R AR SRR R R 23 M 2 83T T8, (HiX—

|

SR TEAHMR, — R EAE A ERERANIF AR (R*=.196), 1 MM HAEH

M

i
g
S

N K/ SR o, AN HIN R (Model 5 F1 model6) ML ST FHARE

(x2=2.25,p=0.134) , _JRfEARA X —2 HAEHTH K.
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A D

Proactivenss
o
(@)}

w

Social innovation

B 1 il A S SRR 0 R B 23 7 1) 52 ELATE T s 2 3 1

b =0.505, p<0.001

b=-0.079, p=0.638

—o— Low PCB
--4--- High PCB

Low Eco-pride High Eco-pride

B 2 Al A SRR R 0 PR 3R 2 1 1 158 ELAR FH 0 A 2> B3

b =0.259, p=0.003

b=-0.049, p=0.558

7 —oe— Low PCB
--4--- High PCB

Low Ego-pride High Ego-pride
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Ly

R 4 WRTEG A R EER

en D Gmier Tamwe S B B B g pop Pl S
item)
Gender 0.24 0.43 1
Tenure 10.45 8.29 -0.018 1
Compensation 3.33 0.95 -0.03 1
Firm age 14.65 14.77 -p.041 87 -p.006 1
Firm size 5.22 2.04 -p.126  .218%  -p.049 280 1
Ego-pride 2.87 0.51 -0.031 0.019 206%*%  -pa27 0.002 1
Eco-pride 3.55 0.65 -0.024 0.025 0.034 0.0006 -0.031 .474%F 1
Pride(single item) 2.86 0.84 -0.033 -0.046 0.044 -0.086 o0.01 0.555%% o0.700%* 1
PCB 2.44 0.67 0.007  -0.055 -.286%F 0.143 0.097  -.637%F -.402%F -0.420%% 1
Proactiveness 4.60 1.32 0.131 77 .326%*%  o.087 .108% 185% 236%% g6 - o17FF
Strategic change 4.73 0.94 -0.003 0.022 0.09 o.016  .375%*  276%*F 280  0.217%*F  -.305%F  428% a1
Social innovation 2.81 0.63 0.022  0.15 213% 0.036  0.0g2 .338%*%  5a8%*  g.gye** - 230 | g12%* 2;1FF

n=142

*p<0.1,"p<0.05 " p<0.01, ™ p < 0.001



g

R 5 Al A SRR IR TN s = I  F [] JAR

VARIABLES Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7
Gender 0.424+ 0.410+ 0.498+ 0.465+ 0.225 0.424 0.266
(0.251) (0.238) (0.256) (0.249) (0.235) (0.260) (0.249)
Tenure 0.032% 0.031* 0.032% 0.031* 0.031* 0.031* 0.034**
(0.013) (0.013) (0.012) (0.013) (0.012) (0.014) (0.013)
Relative pay 0.441%%* 0.442%** 0.361%% 0.385%** 0.379*** 0.365%* 0.357%%*
(0.105) (0.105) (0.110) (0.110) (0.095) (0.108) (0.107)
Firm age 0.004 0.003 0.005 0.004 0.004 0.005 0.005
(0.006) (0.006) (0.006) (0.006) (0.005) (0.005) (0.005)
Firm size 0.085 0.089 0.084 0.087 0.081 0.08 0.082
(0.060) (0.060) (0.058) (0.058) (0.059) (0.058) (0.059)
Eco-pride 0.278* 0.219+ 0.213+ 0.243%
(0.117) (0.131) (0.115) (0.108)
Ego-pride 0.250% 0.177 0.178 0.04
(0.117) (0.134) (0.128) (0.129)
PCB -0.067 -0.137 -0.037
(0.121) (0.136) (0.132)
Eco-pride XPCB -0.292%*¥ -0.335%*
(0.100)

(0.086)




6v

Ego-pride XPCB -0.074 0.118
(0.113) (0.112)
Constant 3.776%** 3.770%** 3.732%** 3.741%%% 3.744™% 3.755"** 3.736™*
(0.320) (0.323) (0.312) (0.319) (0.312) (0.312) (0.309)
R-squared 0.215 0.258 0.25 0.273 0.331 0.268 0.34
F value 6.874 10.2 7.72 0.924 12.31 6.634 10.81
N =114.

*p<0.1,"p<0.05 " p<0.01, " p < 0.001



(0}

R 6 AV R SR MR TN d i A e S [ ) A A

VARIABLES Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7
Gender 0.133 0.111 0.197 0.157 0.166 0.185 0.202
(0.197) (0.175) (0.195) (0.182) (0.179) (0.192) (0.188)
Tenure -0.001 -0.003 -0.001 -0.002 -0.008 -0.006 -0.006
(0.009) (0.009) (0.009) (0.009) (0.010) (0.010) (0.010)
Relative pay 0.115 0.117 0.041 0.069 0.067 0.02 0.049
(0.088) (0.083) (0.092) (0.087) (0.080) (0.089) (0.086)
Firm age -0.004 -0.005 -0.003 -0.004 -0.003 -0.001 -0.002
(0.005) (0.004) (0.004) (0.004) (0.004) (0.004) (0.005)
Firm size 0.175%**  0.176%** 0.172%%* 0.174%** 0.187%%* 0.185%** 0.188%%*
(0.040) (0.039) (0.038) (0.038) (0.037) (0.036) (0.037)
Eco-pride 0.306%** 0.257%% 0.215% 0.238%*
(0.089) (0.094) (0.097) (0.090)
Ego-pride 0.236%* 0.153 0.071 0.034
(0.090) (0.097) (0.105) (0.098)
PCB -0.256%% -0.292%* -0.230%
(0.096) (0.108) (0.110)
Eco-pride XPCB 0.068 0.035
(0.080) (0.087)




19

Ego-pride XPCB 0.06 0.095
(0.080) (0.092)
Constant 3.836%**  3.8409%** 3.810%** 3.829%** 3.842%** 3.821%%* 3.830%%*
(0.239) (0.220) (0.231) (0.218) (0.214) (0.218) (0.212)
R-squared 0.147 0.242 0.203 0.264 0.303 0.266 0.314
F value 4.284 5.721 5.224 5.485 7.026 5.737 5.614
N=114

*p<0.1,"p<0.05 " p<0.01, ™ p <0.001
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R 7 AlbE B SRR T AL 2 BT 1 [ Y AR

VARIABLES Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7
Gender 0.044 0.024 0.081 0.021 -0.01 -0.015 -0.015
(0.145) (0.102) (0.140) (0.103) (0.107) (0.133) (0.108)
Tenure 0.008 0.007 0.009 0.007 0.01 0.008 0.009
(0.007) (0.006) (0.007) (0.007) (0.006) (0.007) (0.007)
Relative pay 0.121% 0.122% 0.081 0.125% 0.131%* 0.093 0.134%*
(0.060) (0.049) (0.061) (0.050) (0.049) (0.059) (0.050)
Firm age -0.001 -0.001 0 -0.001 -0.001 -0.001 -0.002
(0.002) (0.003) (0.002) (0.003) (0.002) (0.003) (0.002)
Firm size 0.025 0.031 0.025 0.031 0.024 0.017 0.023
(0.032) (0.025) (0.032) (0.025) (0.025) (0.031) (0.026)
Eco-pride 0.400**
* 0.403*%* 0.410%** 0.385%**
(0.044) (0.050) (0.051) (0.062)
Ego-pride 0.125% -0.01 0.105 0.029
(0.058) (0.046) (0.063) (0.057)
PCB 0.047 -0.052 0.055
(0.058) (0.075) (0.064)




Eco-pride XPCB -0.035 -0.003
(0.039) (0.054)
Ego-pride XPCB -0.154%** -0.071
(0.054) (0.061)
Constant 3.606%** 3.598%%* 3.585%** 3.600%** 3.608%** 3.598%** 3.605%**
(0.185) (0.141) (0.177) (0.142) (0.142) (0.173) (0.143)
R-squared 0.062 0.436 0.099 0.437 0.451 0.196 0.462
F value 1.366 23.43 1.787 20.48 21.54 3.204 19.57
N =115.

*p<0.1, " p<0.05 7 p<0.01, 7 p<0.001 (2-tailed test)
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ISy BRFREE RIS 450 5 R RIT FU AT

B LR, 3T AN A NRHE R T8 SO 2 3 he S Qs 1) B B0, {H
FEARZ N T B I e, 3T mE A OB A LT MRl f o OB B TR
OB AR KRR E ERM N IAT . SRR, VRN 21— S B RE A R0 2
J&SZ, T AEAT N AIEE R AR E AR . AT, BIF ST Al s TR SRR R, R B g A T
DNAATTRIAT D, BETITRT TGS N T S5 0 L B T 1 2 R OIS SRS 25 8 o
6.1 IR EE N FEMEE R

AR SO Ak i SRR RHEAT T R G I PIANIETE, T Al i 1 SRR K
IR 28, AR SRR R s IR A s 4w s PR . BRT 5, Jlad 6 NIRSEDS
YA 50 AT R 1] A A FT S 1 Aol s 8 SRR RS AR O AR, B3 £ S Uk
A 2E RIS, 83T 202 Al B FEA K106 2T 115 BEMRUEEIB AR ) SRR I
BEER (WHK-—); el 159 A ERFGENE (=) ek 7 RREE I L
RS BT A AL EE DL K 2 BT R B R AR AR K

AHEFEMI T ZER AL : 1. Ailb iy B A T A SR ORI 5 S AR S 45 = [ 52 i b s

I

ZNVE AR, DLRCHE S QR g, i SR SR R LU T o, X T A R A2 B
TS RIS RN BE s 2, A lb e B A S AR SRR RS, AT EL AR SRR BT 2 =] ks = 3h 1 11
BURAER, 52 2RI 2K 2+ BURA B AL 1) D B2 R B K. X1 A4
b RN B Lo BB LE T RN R B R, SN e ) o S RO R AR A 2 SR R R ATy
R A E B . 3. AR AOSRIRIE, A P S SRR IO 2 R AL 2 BT 1 IR [ 1

2B SLREN B HE T BORM B AR R O PR IR K. 0B RS K

=
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I, v AR SRR IR 2 P ARG A SRR T SR 2 2 i AL 2 QT AT 30, 10 24 Al v B B e 21 1)
OHERZNEE RAR, St s SRR I RELE A = B T DG AL 2 AT R . X e EE R
WA, AV E S K A S SRR IR AL 15 A w R 2 BB T3, DA AR SR IR SR %
W& Z M, X P IE ] IR SE R SR AR IR s T A 2 SRR IS 2 ) R kg 3 B 1 S RS I HR T
DA AR SRS T 23 ) 4 2 BRI Al (10 3 I e SR A7 AE 3 2% A, RISk BURh 7 10 3
HLEN
6.2 WL ERIR DTHER AN SR
6.2.1 HigTTik

H—, BEONVE R GUR D 2R —HEWEE N R NRE GG AR B AT
FATRE) X FIRAME SIS BN TAESR TAESEE (ke Aok AN LS
RISZIR, AENHE Y B SR 3R 1 N S A NS A0 Bl Sz 5 DA i PR, T s
N G N AR A0 AR S e 520 L TARAT N, A R m g S S AT A D fid e,
HELEOH K |, “Pride is the “neglected sibling” of self-conscious emotions
(Tangney, Stuewig, and Mashek, 2007, p. 360).” A& M OHEAMAH L, HIKRS
PRI FT 1 s N SRR, T N RS X AT A NN DR AT 9B
PR BB, AWK TCATIT T — B R, R AL A DR B, A A AR
B AR BT SE  RURBE TORTHIALA .

H T, AR IO O BRI SRR B AT A T B TR . B OB SR AR
SR AR 22 b DG SRR B 25 I BAEAT H IR RIS RS, H R SRR IR e 2 M AR
MAT N CHB 2T . SR, s N TR R RS DL S8 15 2 R MR & AT A R R F2 K
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AL AT 3R A T1E28K I (emotions both as momentary experiences and
as chronic dispositional tendencies) (Emmons & McCullough, 2003; Tracy & Robins,
2007) HESLRMENMHAS RO 1) 73 287770, T 2R R A I SRR PN 25000 v 8 N R I 2
TR R HEAT T BIREVER) 70 B, OB B2 2040 52 v A A IR SR R SRR A E A8 B 2L ZUR o
PR EE I BEAR AT, A REm 2 W] A TR o X IBURIT FEAMN R T R SRR B T AL
i, T HR SRR EORIT FL Y R B 1 AL A H o B BN R R AR
TR SZ A BRG0P S AU B V0 R S H AR SR

B=, WO AT IR TS T TR . RG22 ) B A SR AB A AR
R B 2 I NKIBIER, JeHGR A s g e R AT AR SO sEm, (HLL
AR B AR TR th X N GOAR. R AR RN, I — S ST AR RE
B N RIAEAA NZIHL, B4 b, T e [5G 1 E & A NRHE W] 520 24 7]
RIS TR SR ANAT N R AL AN MT . XS EIM S, AR SCE R T w8 G 1% A
6, $RHH RN B A SRR IR A e x — U R IS TR B, A W RN S s AR
AL S QUH AR SN R R UL e I R N S AR RS 0 2 S R R E A, AR
FERRHY e 1 g LT ORI FE e o b T i A SRR IR — N 4B AR L S e g

TR, FRAIB ST Al s A8 277 T i Fe i 747 2 o

%
=
i
24
=
=
%
el
=i

BN GRE B AW, BT S, TR 1 4 BRAE B AT T AT AT X LB L
Lastly and broadly , the identification of two types of pride, ego- and eco-pride
contributes to the interpretation on pride in mainstream religions such as Christianity and

Buddhism that pride is harmful and dangeous because pride reflects a selfish, egoistic-
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perspective on oneself and the world (Hart and Matsuba, 2007). For example, among
Christians, pride is considered to be a cardinal sin that undermines membership in the
community of God because pride is an indication that the focus of worship has been
displaced from God onto the self. Buddhists traditionly believed that pride interferes with
the attainment of "right-mindfulness," which is a prerequisite to discovering true
happiness. Our theory of eco-pride goes beyond the unique meaning of pride and
corresponds to the concern of dark side of pride.
6.2.2 SEEANE

AR SCIIT T RS = B R . DALMY SR BIRT R anfAr e A Ak ) A 6, DAHE
Bt 2 BUHTHIA 23 SLR T T B A DL E .

fEIE 2510 30 AL, o [ A A Al e PR BE R I T 3 e A 2 R e e AR
e, P TIVEBG Bk B, A EE T R ISR, H AR
VHEARNZ R FETIBIEE . BEEARNEE, BT T AW EceE . 10,
YRy [ 22355 SCRER LT 2R i Y [ A lb i o~ F A ], et 2 ] e A e rb L 58 3 b
PR LT HR, KX R 7. AT, H AT B Ak, R AT 5
VAT E A L, O 5 AR R EEA R, Sl T 2R RIS,
28 HAsCLE AN T, BORE RS, WA REE S M A ELA L i .

(EAERXAMEAR S RE T, A AL RS AT M B R A3 7. AE el J LA [
BT, EAeGENBIGE A FLE BN —RUE e g, &I kB koo m
EREHE: 1, DmEERHFEBEE, AbIrin, mI08 B OT iR B 00 3R 4
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MRS AU BEFT, VP2 RIS E B R —2F RN 2, SRR IEEAA 3R
PATRAINGRSE 0T (80, BUserh, e R ol L e IR S 451 R A 4k
W, U5, AMENEGEIRAAE A A AT P A Al rh R R RIS IR G,
TR T A, G T ARBDL IS 2 Pl E DL, L 1992 FEX/NT
R HFIE DLS R 5. At il ) 0y B b A 22 B, Rk I SR B R
HIAWREREANS, 10 FE U A ORS E A58 7 (A BE 5 18, ] B ™ AL S BE PR AT 5
P, EAMVEREE, AeA 2RItk T A F RR R, SO AR 7 B
71, BEW - FEGRIRERR . Hth EEA SRS RRE A8, #E T

g b, FA M EEE N RPEREUNE R —M, BELE MR AZHEM
B, BRI E AR IR B G IR 2 N, WU B O3 0 [ b v 7 (] A0 S s S e 3
L, tHIgs 1 EAEEE RREMRE, ERXAENRE ST, AN Ny, R4
R FE AL v AR — PR 1. SR, B Ak i B 2 B A & R dn i
2, EAAAEERE, WEAE ARSI B g A, AT Al s
e, HIBNEURD, AEE SRR SO Atk R . AT R I, SRR
&, IRXFESZ AT RENAT N ? T E 2GR AT e SRR B RIXA T A, XA
B VAR, MRERERE T .

AR SCHIBT TR, Al A RO TV R R R 2, o iR SRR IR A
Ji mKCE IR SRR IR R B i A P A 2 Bl A AR L DA FH A 1 1 e A
N AR, ESLBE L H AR R A2 B A EaE i ot FIE m ik, 8
FESEEG A, JUHART B A s R UL, 5 AR BE SR AN OR3P 3 SRR RS, X T ARl
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AT —F . X — m WA SR — BRI A RTIESE . BEFOAIL, R B BUF AL
FERBEURIA R IASAL 51 RS PRl 1 T A ) B B B BB 1 B i, SRR /K
HIPE S22 T JRBR, 4 e 2 SRR IO T s =BV 5o, DU T SRS T4k 22
HTHOREE o DAL S e o] R i = (R R R EE AR, DA R BCR A AR A e b Aol v i RS2 3]
SR Z B R KT G BEE2Z), ARSI RO B R 2T, TR T2 = s
AERBNTT, REAFERBUN RO EEBR . 58 Rl 8 SRR IR AR, R
WU AES A BB A A e A At TR R BE T T, NAZ RS —
SEMETIME, JFHARKIY DB LI MR, 1015 58 B FELA Al i) £l 5 R
(L
6.3 WA RN

RRIWAFAE—ER AL B, BRE M SERSHHEZ, KA RIRS
NI R, AN ORI a8 G 1 Rl IR 2, (HIX L n) Uh 2 581 H R ER
(R RS, S5 DN R il s R SR (R B LA b o AT 7 AR SRR ARE— 25 I BIR P 220 1 il s =
NPk AL 2 B R I BORE, SRR A R AT R A, 2 5 T SR e BB A
Mo BB, RWEFAEEEEAMR T T A R IR AR R ) 45 R, BOA SR R AR
ks b, AR RERes 2 sh it GRIED MRS (173 SR MA U NN
ZREEIRR I, =, ABIAEE T RREON T A 7 g R SRR, (H Tt
FOF R T CRO, HHERKMIAmE, —JrH, REMHERRIRZZA RN
N FEAGSG O B3R L)315 AO IR VR I, xSk 100 B B2 20 15 5 1) 002 m] e A A AT

R At o R [ A ) B A A — BRI B8 =, RSN T A Al IS AR A T

el
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Gy Z E R JJ B 7], 2SR T A R BB R 2, AHIE T T ORUE BT A i B
N ) RS SRR R ATARIRII . E A 2 EH IR

b T RIS R (consequences) |, BV T2 &) G lE KRS R0, BRLLH ZF0A N
DRI R R 17 Al B I SRR ) 22 St — N B EE UG, R SR T AT LR E o B R M K
RN BRI R R, LR AR AARRIE . MEW AR R . IS f5 ST 50

ST T 4 A LR A BRI, 4RZeqi i 5k
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